
The Disabilities Trust continues 
to lead the way 

The average hourly rate for women was £12.88, and 
£12.89 for men. This is a mean gender pay gap* of just 
0.07%, which is far below the national average of 8.9%. 
The results are even more impressive when compared 
to last years result, with the gap between the genders 
closing even further. Last year, the average hourly rate 
for women was £10.72 and £10.64 for men.

The gender pay gap data is measured in two different 
ways, mean and median**, to give an accurate picture. 
The median gap for The Disabilities Trust is just -0.45%. 
This represents a negative pay gap, meaning women 
earn slightly more than men. 

£12.88 £12.89

The Disabilities Trust has maintained its minimal gender pay gap for the year ending April 2019 
- bucking the national trend and leading the way in the third sector. 

* The mean pay gap is the difference between the average hourly earnings of men and women.
** The median gender pay gap is the difference between the midpoints in the ranges of hourly earnings of men and women. 
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At The Disabilities Trust we are committed to ensuring 
equality for all, and we are proud that this thorough 
data analysis shows that we remain within 1% of having 
no gap. 

The slight change in the data, and increase in men’s 
median pay, can be explained by a few different factors. 
Firstly, in June 2018, all staff who cover a sleep-in shift 
received an increase in their sleep-in payment. The staff 
who complete sleep-in shifts generally tend to be men 
and made up the majority of people who received these 
payments.   

Since 2018, the Trust has also seen a large rise in women 
taking statutory maternity pay, resulting in a small 
reduction in the average rate of pay for women. 

More maternity 
pay

A look at gender pay gap data:
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More men doing 
sleep-in shifts



In detail
Bonus payments

Looking at bonus payments, the Trust made 1,193 bonus payments in total in the year ending 
April 2019. Of these, 305 were made to male employees and 888 to female employees. The mean 
payment for women was £387.47 and £239.73 for men. This resulted in a negative gender pay gap of 
61%. 

The higher average amount given to female members of staff is partly explained by the fact that 
there are a greater number of women in senior roles than men at the Trust. Yet again, the Trust is 
leading the way on this, nationally and in the sector. In general, the sector employs more women, 
in terms of overall staff numbers, yet more men at a senior level. 

Gender split in senior roles

What’s included in this data?

We included both salaried staff, and those who complete timesheets. However, the amount of hours 
of staff who complete timesheets will change from month to month, due to the nature of care and 
enhancements for unsociable hours.

Find out more

The Disabilities Trust has submitted its full gender pay gap data to the government portal. 

£387.47 £239.73
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This represents 
the gender split in 
the top quartile of 
staff at the Trust


