
The Disabilities Trust gender pay 
gap far below national average 

The gender pay gap data is measured in two different 
ways, mean* and median**, to give an accurate picture.
The data shows that, when looking at a representative 
sample of staff, we have a mean* gender pay gap of 
2.1%. Women are paid an average of £12.66, and men 
an average of £12.93. The national average is much 
higher, and shows that on average, men are paid 7.4% 
higher than women. 

The median** gap for The Disabilities Trust is -1.43%, 
which represents a negative pay gap, showing that 
women are paid slightly more. 

Our gender pay gap typically fluctuates year on year 
because, despite men and women in equivalent roles 
being paid the same rates, there are a wide number of 
variables that can affect the final result. This includes 
leavers that received payment in lieu of annual leave 
not being taken, and back pay made in the event of the 
timing of payments for new starters and contractual 
changes.

Another factor that has affected the result for this 
period, is the 4% (two staff) increase of men in the top 
50 salaries in the organisation. Overall, the male staff 
group is much smaller than the female staff group at 
the Trust, so this has had a significant impact on the 
rate, because of the way the calculations are made.

At the Disabilities Trust, we are committed to ensuring 
equality for all, and are pleased to see that we are 
performing so well compared to the national average. 

£12.66 £12.93

Following analysis of data for the year 2019-20, The Disabilities Trust has published its gender 
pay gap report, which shows a small gap which is far lower than the national average

* The mean pay gap is the difference between the average hourly earnings of men and women.
** The median gender pay gap is the difference between the midpoints in the ranges of hourly earnings of men and women. 
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A look at gender pay gap data for 2019-20:
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Gender pay gap comparison 

We’ve seen a change 
to gender balance 
in top 50 salaries



Bonus payments

Looking at bonus payments, the Trust made 1099 bonus payments in total in the year ending 
April 2020. These were awarded to 75% of our male staff and 78% of our female staff. The mean 
payment for men was £316.16, and £400.88 for women. This resulted in a negative bonus gender pay 
gap of -26.8%. 

The higher mean bonus amount given to female members of staff is due to us having a greater 
number of women in senior roles than men at the Trust. 

Gender split in senior roles

What’s included in this data?

Pay was included for 1582 staff and bank workers. However, a change in guidance meant that staff that 
have not received full pay due to a period of absence (158 staff) should not be included. Therefore, our 
calculations are based on data from 1424 staff.

Find out more

As legally required, The Disabilities Trust has submitted its full gender pay gap data to the government 
portal. 
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This represents 
the gender split in 
the top quartile of 
staff at the Trust


