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The Disabilities 
Trust gender pay 
gap is far below the 
national average
A look at gender pay gap data for 2020-21

Following analysis of data for the year 2020-21, The Disabilities 

Trust has published its gender pay gap report, which shows a 

small gap which is far lower than the industry average. 

The gender pay gap data is measured in two different ways, 

 • MEAN* and; 

 • MEDIAN**

to give an accurate picture.

* The mean pay gap is the difference between the average hourly  

 earnings of men and women. 

** The median gender pay gap is the 

 difference between the midpoints in the 

 ranges of hourly earnings of men 

 and women.
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What the data shows

The data shows that, when looking at a representative sample of staff, we have a 

MEAN* gender pay gap of 1.05%. Women are paid an average of £13.19, and men 

an average of £13.33. The national average is much higher, at 7.9%. 

The MEDIAN* gap for The Disabilities Trust is –2.6%, which represents a negative

pay gap. 
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Our gender pay gap typically fluctuates year on year because, despite men and 

women in equivalent roles being paid the same rates, there are a wide number 

of variables that can affect the final result. This includes the ability of males and 

females to work sleep-in shifts and weekends, leavers that received payment in lieu 

of annual leave not being taken, and back pay made in the event of the timing of 

payments for new starters and contractual changes.

Overall, the male staff group is much smaller than the female staff group at the 

Trust, so this also has had a significant impact on the rate, because of the way the 

calculations are made. The relevant staff group is currently made up of 1085 female 

staff, and 404 male staff. 

At the Disabilities Trust, 
we are committed to 
ensuring equality for all, 
and are pleased to see 
that we are performing 
so well in the sector. 
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BONUS PAYMENTS 

Looking at bonus payments, the Trust made 1076 bonus 

payments in total in the year ending April 2021. These 

were awarded to 68.8% of our male staff and 67.6% of 

our female staff. The mean payment for men was £330.54, 

and £361.38 for women. This resulted in a negative bonus gender pay gap of -9.3%. 

The higher average amount given to female members of staff is due to us having 

a greater number of women in senior roles than men at the Trust, however, in the 

last 12 months, the negative bonus pay gap has decreased by 17.5%

WHAT’S INCLUDED IN THIS DATA? 

Pay was included for a total of 1583 staff and bank workers during the 

reference period, however 101 people were removed due to being on 

reduced pay for reasons such as receiving SSP or SMP during the reference 

period. The relevant sample of staff for the reporting purposes for the 

year ending April 2021 is 1489 staff and bank workers. 

FIND OUT MORE 

As legally required, The Disabilities Trust has submitted its full gender pay 

gap data to the government portal. 
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